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TENTATIVE AGREEMENT ONLY.
Thistentative agreement will only becomefinal if it isfirst determined to befinancially
feasible by OFM and subsequently funded by the L egislature in 2023-2025 budget.

a. Based upon the position in which work was performed on the date
the up-to-date status is verified; or

b. If no work was performed on the date the up-to-date status is
verified, then based on the position from which the employee
receives the majority of compensation.

3. Employees will receive the lump sum payment only once during their
employment with the State, regardless of whether they hold multiple
positions or are employed by multiple agencies between January 1, 2023
and December 2023.

32.31 Employee Referral Program

33.1

A.

Custody and Correctional Officer 1 and 2

Current employees who refer a person that is hired and successfully completes
Correctional Worker CORE and the psychological testing and interviews as a
Corrections and Custody Officer 1 or 2 will receive $250.00 referral incentive. In
addition, once the referred person completes their probationary period, the referring
employee will receive an additional $250.00 referral incentive.

Reaqistered Nurse 2 and Medical Assistants

Current employees who refer a person that is hired will receive $250.00 referral
incentive. In addition, once the referred person completes their probationary
period, the referring employee will receive an additional $250.00 referral incentive.

Employees in positions that have recruitment as a designated job duty are not

eligible to receive the referral incentives.

ARTICLE 33
HEALTH CARE BENEFITS AMOUNT

*This MOU is included as an attachment to this Article.

For the 2021-20232023-2025 biennium, the Employer Medical Contribution
(EMC) will eentribute-be an amount equal to eighty-five percent (85%) of the
monthly premium for the self-insured Uniform Medical Plan (UMP) Classictetal
weighted—average—of-theprojected—medicalpremium for each bargaining unit
employee eligible for insurance each month, as determined by the Public
Employees Benefits Board (PEBB). In no instance will the employee contribution
be less than two percent (2%) of the EMC per month.Fhe—prejected—medical
premium is the weighted average across all plans, across all tiers.

The point-of-service costs of the Classic Uniform Medical Plan (deductible, out-
of-pocket maximums and co-insurance/co-payment) may not be changed for the
purpose of shifting health care costs to plan participants, but may be changed from
the 2014 plan under two (2) circumstances:
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https://ofm.wa.gov/sites/default/files/public/shr/CompensationAndJobClasses/Salary%20Schedules/2022Jul1_GWA/N2_Range_2022Jul1_Teamsters_REVISED.pdf
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